Aio60B 3aA060BCHKO
KepiBHUUA OCBIMHIX NPO2OOM,
O« O TAOBAAY

[Mpo2pOMQ HOBYQHHS QA NPAUIBHUKIB
MonogixHux [Toocmopis Ko_Laba
3 dpokycom Ha ESTEAM

Moo MonogixHi [Toocmopu Ko_Laba

MonogixHi npocmopu Ko_Laba € BigkpumuM cyyacHUMU ma 6e3neyHuUMU NPOCMOPOMU,
B SKUX MOAOQb MOKOX MOXe €eKCnepuUMeHMyBOMU i3 NepegoBUMU MEXHOAOZIAMU i
OeQAi30BYyBOMU CBOT MBOPMI | HOYKOBI NPOEKMU.

YHikanbHIcMb MoaogixxHUx [Toocmopis Ko_Laba:

BcebiuHul po3Bumock:

Ko_Laoba npautoe 30 NPUHUUNOM BIGKOUMO20 NEOCMOPY, B SKOMY MOAOQb MOXKe
300MOMUCSH  PIBHOMOHIMHUMU  OKMUBHOCMSAMU, $KI MOXYMb BKAIOYOMU  SK 20y B
HQCMIAbHI i2pU, MaK i pobomy B KOMOHQI HOQ cmBopPeHHaM STEM npoekmy.

MpakmuyuHul gocBig y ESTEAM:

KoHuenuig npocmopy OpIiEHMOBOHO HO NPAKMUYHE 3QCMOCYBOHHS 3HAHbL Yy chepax
HAYKU, MEeXHOAO2IU, iHXeHepil, MucmeumBa MO MOMEMOMUKU. YUYOCHUKU He Auwe
BYOMbCA HoBOMY, a U MalMb MOXAUBICMb PEQAi3yBOMU BAQCHI Npoekmu abo
mecmyBOMU igei B 0EOAbHOMY »Uummi.

IHKy6aQuilHO NPo2paMa (3QCHOBAHA HAQ NPEUHUUNOX ALQUHO-0QIEHMOBAHO20 QuU3QUHY):

[NpozpoMO QOE MOAOQI MOXAUBICMb NPEAUIOBOMU B KOMOHQOX HQOQ BAQCHUMU
NEOEKMAOMU, OMPUMYIOYU NIgMPUMKY Ma HOCMABHUUMBO Big QOCBigueHUx daxisuis. Lle
HEe MIAbKU CNPUSE PO3BUMKY BOXAUBUX NPOdeciUHUX MQ COUIQAbHUX HOBUYOK, OAe U
MOMUBYE QO BMIAEHHSA iIHHOBAUiUHUX igeU.

3axoQu gAa PO3BUMKY MQ QO3BIAAS:

[MAQHOBI AekUii, BOPKWONU mMa iBEHMU NEONOHYIOMb 30HYypeHHsa Yy cBim ESTEAM,
OQHOYQCHO HaQgaYU NAOMGOPMY QAS PO3BO2U, B3OEMOQIT Ma 06MiHYy QOCBIQOM cepeg
OQHOAIMKIB.

Ko_Laba po3yMie, Wo CcydacHi NigAimku npazHymb BiAbUWO20, HiXK NOOCMO MPAguUUitHAO
ocBima. BoHU xouymb 6ymu YQCMUHOKO CNIAbHOMU, Q€ MOXXHQO HE AUUlEe HOBYOMUCS, QAE
U peaaizyBamu cebe, mecmyBamu igei, cCmBOpOBOMU WOCb HOBE Ma 3MiHIOBAMU CBIiM
HOBKOAO cebe. MoaogikHUU npocmip Ko_Laba — ue He npocmo Micue gAa HOBYQHHS, Ue
cepegQoBUWE, Qe NIgAIMKU MOXymb BIAbHO QOCAIQKYBOMU, PO3BUBOMUCA MO
BMIiAOBOMU CBOI HOUCMIAUBIWI igel B xxummsg, NPOBOQUMU QO3BIAAS Ma BiguyBomuU cebe
BinbHO. Bce ue B ammocdepi nigmpuMku ma KpeamusBHOCMIi, wWo pobumb Ko_Laba
iQeQABHUM MiCcueM gAst ocobucmicHO20 POCmy Ma PO3BUMKY MOAOQO20 NOKOAIHHS.

OcHoBHUU ¢OKyC NpoCMopy — QO3BIAAS MO KOPUCHE NPOBEQEHHS Yacy MOAOQI 3


https://www.unicef.org/innovation/media/12111/file

okueHmMoM Ha ESTEAM ma ocBOEHHS akmyaAbHUX NpodeciiHux HoBudok (hard skills),
COUIOAbHUX HOBUYOK (soft skills) ma HaBuuok nocmildHozo HaBuaHHS (lifelong learning),
gKi MOAOQb 3MOXKe BUKOpUCMOBYBOMU Yy cBOiU MaUOymHiU Kopepi i MOKUM YUHOM
6e3nocepegHbO BNAUBOMU HA GYHKUiIOHYBOHHA Ma »umms 2poMagu. Takul npocmip
300x04yBOMUMeE MOAOQb 6bauyumu ESTEAM He Auwe 9K HOBYQAbHI npegMemu, oAe U aK
KopucHUU i 30XONAUBUU iIHCMPYMEHM QA 30CMOCYBOHHS IHHOBAUIU MQ COMOPEOAIZQU,T.

Arg goBigku

Abpesiomypa STEM 6yra BBegeHa B 2001 poyi HayKoBUMU agMiHICmpamopamu HayioHareHO20
HaykoBoz2o ¢oHgy CLUA (NSF), akul go yboeo BukopucmoByBas abpesiomypy SMET. 3aearom, NOCUAEHHS
YBQ2U QO HAQYyKOBO-MexHIYHOI ocBimu B 6epe cBiti No4amok NPUHAUMHI 3 NepuUX QHIB MAaK 3BaHOI
'kocmiyHoI eoHKkU" Mixk CLLIA ma PagaHcekum Coto30M, aka BUdUWAQ HQ BUCOKUU piBeHb, koau B 1957 poui
Pagsarcexkuli Coro3 3anycmus nepwul cynymHUK Ha opbimy 3emMAi.

BrkatoyeHHS ocHOB NignpueMHUUMBA B Hawly npozpamy STEAM € kao4oBo BIgMiHHICMIO Ma
ocobauBicmio. BOHO 300x04ye MOAAOGL MUCAUMU NO3Q MexXaMU mPaguyidHOI ocBIimuU ma npaytoBamu 3
PEaNbHUMU KelicaMU BIiQ iges Qo KIHUeBOI peanizayii. Lied nigxig po3BUBAE MAKi HOBUYKU, SK
KpeamuBHICmb, QQONMUBHICM6, 20MOBHICMb QO PU3UKY MQ BMIHHS 3HOXOQUMU | BUKOPUCMOBYBAMU
MoxauBocmi. [1ignpUeMHUYbKE MUCAEHHS PO3BUBQE Yy MOAOQI MUCAEHHS, HeOOXigHE QAT NOQOAQHHS
OEANLHUX BUKAUKIB | QOCS2HEHHS NO3UMUBHUX 3MiH.

ESTEAM-ocBima Bigieoae KAOHOBY OOAL Yy NIQ20MOBYi MOAOQI QO BUKAUKIB 21-20 cmoAimms. IHmezpyro4u
mucmeymso ma nignpuemHuymso B STEM, nigxig ESTEAM cnpuse 6irbw YinicHOMY OCBIMH6OMY QOCBIQY,
©03BUBQKOYU MBOPYICMb NOPAQY 3 OHAAIMUYHUM MUCAEHHSM. Lle gO3BOAUMb MOAOQI HE AUuwe BUPDIWYBOMU
npobAeMU iHHOBAUIGHUMU Ma MBOPYUMU NIGXOQaMU, are U Nigaomye ix K AigepiB, aKi MOXYymb
BI3yQAI3yBaOMU, NOOEKMYBOMU MQA epeKkmuUBHO KOMYHIKyBQMU CBOI igel, 2apaHMYyo4U, uo yi igei e
AOQUHOUEHMPUYHUMU, eCmemuy4yHO NPUBABAUBUMU MQ CMAAUMU.

EpexmusHumM 3acobom peanizayii ESTEAM-ocBimu € npoekmHa QisAbHICMb, BUKOHQHHS NPoeEKMIB
nepegbayae QOCAIQHUUbLKY QISAbBHICMbE NIQAIMKIB, BUKOPUCMQAHHS HQ NOQKMUUI IX MeopemuyHUX 3HOHb
ma cnPAMOBAHICMb HQ caMOCcmitHe OMPUMAHHS PEe3yAbMamiB NIQ KepPIBHUUMBOM NPAUIBHUKQ
MOAOQIKHUX NPOCMOPIB. Mu NpONOHYEMO NPOEKMHY QiSAbHICMb QAT MOAOQI y opmami iHKy6ayidHOT
npoepamu. B Hawomy BopiaHMI IHKy6ayidHa npozpama grg MorogixkHux LleHmpis Ko_Laba gie 3a
CXOXXUM NPUHUUNOM QO KAQCUYHUX bi3HEC IHKYO6QmMOPIB, ane pe3yAbmamomM € MOAOQIKHI iHHOBAYIGHI ma
KOEeQMUBHI PILUEHHS QAS NEBHUX COUIQAbHUX MQ 200MAQCbKUX NPobaemM 200Magu. [ToudOMy 3QMOBHUKOM
MOKUX pilueHb Moxke 6ymu 0p2aH MiCyeBO CaMOBPSAQYBAHHS Q60 200MAQQ 3020A0M (HONPUKAQQ, Yepe3
ONUMYBQHHS, K NPOBEGE MOAOQb Y MEUWKQHUIB QAF BUABAEHHS HAUBIAbW QKMYQAbHUX NPOBAEMU).

30BQaHHS IHKybauiUHOT npozpaMu gas MoaogixHuUX [Tpoocmopis Ko_Laba

PEOAI3ZyBOMU iHIUIOMUBU MOAOQI, CNPAMOBQOHI HO NOKPAQUJLEHHS >XUMmMs 200MAQUu;
HQBYUMU MOAOQb PO3006AIMU edeKMUBHI PilUEHHSI QAA COUIQABHUX BUKAUKIB, WO
€ BOXXAUBUMU QASi 20OMQOQU;

e CMuUMyAlOBOMU OO3BUMOK MOAOQI>KHO20 AlQepCmBO, COUiQAbHO20
NiIgNPUEMHUUMBQ;,

e [HMe2PYyBOMU CYYQCHI I MEeXHOAOZIMHI MemoQgu PEOAI3QUIT NOOEKMIB, O MAOKOX
Nno2AUbUMU 3HOHHA Ma HaBUYKU B ESTEAM ma uudpoBoMy BUPOOHUUMBI.

KoMnemeHmMHoOCMI, 9Ki MU PO3BUBOMUMEMO B MOAOQIXHUX hpocmopax Ko_Laba:
(po3pobaeHi BignoBigHo Qo cmaHgapmy GoGlobal ma cniBBigHOCAMbBCA i3 3QKAQQEHUM

AeOXQBHUM cmMaHQapmoM 6Q30B0OI cepeQHbOl ocBimuU, Wo 6a3yembca Ha «PekoMeHgauiax



https://en.wikipedia.org/wiki/Business_incubator
https://drive.google.com/file/d/1yLe9F1LQf51V3cu4GhZv0gCkwbsLH__X/view?usp=sharing
https://mon.gov.ua/ua/osvita/zagalna-serednya-osvita/nova-ukrayinska-shkola/derzhavnij-standart-bazovoyi-serednoyi-osviti

€Bponedcbkozo [lapaameHmy ma Pogu €sponedcbkozo Cotody Wogo GOPMYyBOHHS
KAIOWOBUX KOMNemeHmMHocmeU OCBimuU BNPOQOBXK >Kummsl)

e [ DOMQQAHCHKO KOMNEMEeHMHICMb
B Ko_Laba Mu B4umeMeMo MOAOQb, AK iXHi Qil BNAUBOKOMb HO CYCNiIALCMBO, W06 BOHU
MOAU NoYymmsa BigNOBIQOABHOCMI Nepeg KPAiHoK ma ByAu 20moBi 6pamu yyacms Y
20POMQOQCbKUX IHIUioMUBOX.

e CouioAbHO KOMNemeHmMHIicMmb

Mu BYUMO MOAOQb QObBPEe CNiIAKYyBOMUCSH 3 IHWUMU, EO3yMimu iXHi nodyymmsa ma
NnoMiYyamu NPEOBAEMU HOBKOAO. Mu xouyemMo, w06 BOHU BMIAU QONOMQO2OMU AOQAM i
noBoxamu ix, 6ymu mepnuMUMU i BMiMU NpauloBaMU PA30M. MoAOQb MAaKOX
HOBYUMbCH CNEOBASMUCSH 3i CMPEECOM, BUPIWYBOMU KOHPAIKMU, HOBIMb KOAU XMOCH
CMUKOEMbCH 3 QUCKPUMIHAUjielo. Baxauso, w06 BOHU QBOAU NPO CBOE 3QOPOB'A MA
CAYXOAU CBOI No4Yymms, >XUAU 3QOQOBUM CNOCOOOM »XUmm§, PO3yMiAU, SK NPOBUALHO
noBOQUMUCSA B PIi3HUX 2pynax Atogel, i BMIAU Qidmu, KOAU € 60z2amo 30BQaHb Qb0
HeACHOo, Wo pobumul.

e |HHOBaUUHICMb

BuuMoO MOAOQbL peazyBamMU HQ 3MiHU MQ QOAOMU MPYQHOWL, Bymu BigkpumuMu QO
HOBUX igeU, iHIuitoBOMU 3MiH Y KAQCI, 30KAQQI OCBIMU, POQUHI, 200MaQi Moujo. MoAogi
AIOQU BYOMbLCA BU3HOYOMU i CMaBUMU nepeg cobolo UiAl, MomuByBomu cebe ma
po3BUBOMU B cO6i cmilkicmb i BNeBHEHICMb, W06 HOBYOMUCS i QOCA20amMU YCNIXiB.

e |HOOPMAUIUHO-KOMYHIKQUIUHO KOMNemMeHMHICMb

Mu HOBYOEMO MOAOQUX Atogel BUKOPUCMOBYBOMU UUDPOBI MEXHOAORIT QA HOBYQHHS
ma CNIAKYBOHHS. BoHu BYOMbLCA 6e3neyHo KopucmyBomucs
iHOOPMAUIUHO-KOMYHIKOUIUHUMU  30CO6OMU, QOMPUMYIKOUUCH NPQABUA  QKOQEMIYHOT
gobpouecHOoCMI.

e KyAbmypHQ KOMNemeHmMHiIiCcMb

B YKpQiHi, KPQIHI QI3HUX KYAbMYypP, MU BYUMO MOAOQb NOBOXAMU MQ PO3YyMIiMu Ut
PI3HOMOHIMHICMb. BoHU BYOMbBCA CNIBNPAUOBOMU 3 AKOQbMU  QI3HUX KyAbmMyp ma
peAizid, WwaHyBOMU KyAbMYPHI MOaguuii i UiHyBOMU PIi3HI $OOMU MBOPYO20 BUPAXKEHHS.

e AymoOnCUXOAO2IYHO KOMNemMeHMHICMb

Lle o3HQUQE, WO MU HOBYOEMO MOAOQUX Atogel BUKOQUCMOBYBOMU CBOI NCUXOAORIYHI
3QibHOCMI gASt MOo20, Wob Kpauwe Ppo3yMimu cebe ma CBOT MOXAUBOCMI. BoHU BYuambCa
QQaNMyBOMUCHA QO PI3HUX, IHOQI HenepegbaueHUux cumyauid, i HoBYOKMbLCA Bymu
PiWYyYUMU MQ HOUIAEHUMU HO QOCsi2HEHHSA CBOIX UineU. Lle Bce NpO COMOBQOCKOHOAEHHS
Ma BUPOOAEHHS CUABHO20 BHYMPIWHBO20 CMUMYAY QASt QOCSI2HEHHS YCNIXY.

e AigepcmBo

Mu BYUMO MOAOQb Oymu AigepaMu, WO6 BOHU MO2AU QOKMUBHO QONOMO2aMuU
BIQHOBAIKOBOMU KPAQTHY. Lle o3Ho4Yae HoBYUMUCH HOBYUMUCH BCMAHOBAKOBOMU BUCOKI
UIAI MO pyXxaomucb QO X QOCSH2HEHHS, B3QEMOQIIMU 3 AKOQbMU, PO3BUHYMU BIQUyMmMs
BIQNOBIQOABHOCMI 30 NPUUHAMI QiLEHHS.



° KpumWHe ma cucmeMHe MUCAEHHSA

MoAoQi AtOQU BYOMBLCA QHOAIZyBOMU iHGOPMAUiKO, BIQPI3HSMU NPEOBQY Big OpexHi,
PO3yMimu, KOAU iX HaMazatombes oO6MaHymu, ma npulMomu EO3YMHI  PilueHHS.
BoykAauBo, W06 BOHU MO2AU 3BOXXUMU PIi3HI MOUKU 30pY i BUBUPAMU HOQIUHI gkepeAa

iHbopPMaU,T.
e KpeamuBHe MUCAEHHS

Mu HOBYOEMO MOAOQb QyMOMU MBOPYO MO 3HOXOQUMU HOBI Igel gAS PIWUEHHSA CKAQQHUX
npobaeM. Lle BkAloUQe gobpouecHe BUKOPUCMAHHSA Yy>Kux igel ma ix gooNpAUOBAHHS.

e KOMYyHIKaUIA MO HEHOCUAbHUUbBKE CNIAKYBOHHS

MoAOQi AKOQU BUYOMbBLCH KOHCMPYKMUBHO CNIAKYBOMUCSH, BUPIWYBOMU KOHPAIKMU Ma
QOCH20MU B3QEMONOPO3YMIHHS 3 IHUWUMU.

e BMiHHA npulMamu piweHHs

Moaogi Alogu BYombCs obupamu cnocobu PO3B'A3QHHA NPOOAEM, PO3YMitoul,
YOMYy BOHU BUHUKQIOMb, QOCSA2aMU NOCMOBAEHUX UiAel pO3yMilouu i BOOXOBYOUU
MOMAUBUX PU3UKU MAa HOCAIQKU.

LLi koMnemeHmMHocmi ma BMiHHA 306e3nedamb MOAOQI MiUHY OCHOBY QAS YCNiXy B
IHHOBQUISIX, KOUMUYHOMY MUCAEHHI MO aganmauii go BUMO2 Cy4QCHO20 CBIimy,
BIQKOUBQIOUU WUPOKI NepCNeKMUBU QAS PO3BUMKY MO COMOPEOAI3QUT.

Memoguku, aKki 6ygy BNOOBAQ»KYBOMUCS
302aAbHI MEMOQUKU
Maucmep-kAacu Ma BOPKWONU
Aekuii ma ceMiHopU

CnopmuBHI Ma KyAbMYypPHI 30X0Qu
BoAoHmMepCcobKi npoekmu

Memoguku Ha HanpsaMmkamu ESTEAM (B po3pobuy,i)

IHKy6aUiUHQ NPO2PAMAa 3 PEAAI3AUIT MOAOQIXKHUX NPOEKMIB
HaykoBi kAy6bu ma Aabopamopii
PobomomexHika, Npo2paMyBaHHS, pO6OMAa 3_iHCMPYMeHMaMu UUPOOBO20

BUPOOHUUMBA

Kap'epHe koHcyAbmyBaHHS (B pO3p06U,)

e |HQUBIQYQAbHI MO 2PYyNOBI KOHCYAbMAUT
e Malcmep-KAQCU 3 HOBUYOK NOWYKY pobomu
e Kop'epHi ApMapPKU MO HEMBOPKIH20BI 3QXOQU

Apm-mepanis (B po3pobu,)

e TBOPYI MOUCMEPHI
e [ pynoBi apm-mepaneBMuUYHi cecil


https://teachstem.eu/workshops/https://teachstem.eu/workshops/
https://tolocar.org/ua/academy/
https://tolocar.org/ua/academy/
https://drive.google.com/file/d/14jbBcocn4kncMOF7p72CurLdaqF9AZSc/view?usp=drive_link%D0%BC

Coujo-eMouilHO NIgMEUMKQO NIQAIMKIB

Aigepcmgo (B po3pobui)

e TpeHiHaU 3 PO3BUMKY AIQEPCBbKUX HOBUYOK
e MeHMOPCHLKI NPO2PAMU QA MOAOQUX AigepiB

®iHaHCcoBO 2paMOMHICMb (B 003006 UI)

e CeMiHOopu Mma Maldcmep-KAQcU 3 GiIHOHCOBOT 20OMOMHOCMI
e |[HMePOKMUBHI i20U MA CUMYASAUIT
e Bopkwonu ma NPozpaMuU 3 NIgNPUEMHUUMBA

CamMe moMy nigxig QO HOBYOHHA NPAuiBHUKIB MoAogixHUX [Tpocmopis Ko_Laba e
KOMNAEKCHUMU MO MiXXQUCUUNAIHOPHUMU. [100200Ma CNpUsiE 30CBOEHHIO NPAUIBHUKOMU
MOAOQIXHUX NOOCMOPIB WUPOKO20 CNEKMPY HOBUYOK MQ 3HOHb, BKAKOYQKOYU
Negaz0oz2iYHi Memogu, HQYKOBO-MEXHIYHI QUCUUNAIHU, Mi>XOCOBUCMICHY KOMYHIKQU,itO,
6e3neKky ma NCUXOAORIO.

HosuaHHS npauiBHUKiB MoaogixxHUX [Toocmopis Ko_Laba

Mema npozpamMu: niggzomoBka NpauiBHUKIB MoAogixxHUxX [Tpocmopie go pobomu y
MOAOQIKHUX UeHMPAax 3 @OKYCOM HO pO3BUMOK ESTEAM-HONPAMKY.

LlinAboBO aygumopis:
e [lpauiBHUKU MOAOQIXHUX NpocmopiB Ko_Laba

PoAb npauiBHUKO MOAOQiIXKHO20 Npocmopy Ko_Laba, e 6o2zamozpaHHOI0 i Bigizpae
KAKOUOBY POAb Yy CMBOPEHHI 6e3NneyYHO020 MAa NO3UMUBHO20 CEPEQOBUULA QASt NIQAIMKIB.
AesKi 3 OCHOBHUX QCNEKMIB UIET POAI:

dacuAaimamop ma HaCMABHUK:

Cnpuse 06MiHy 3HOHHAMU MO HOBUYKOMU cepeg MOAOQI. BiH € makoyk HOCMABHUKOM,
AKUU HOQUXQE NIGAIMKIB HO BUBYEHHA HOBUX Chep i PO3BUMOK iIHMEePECIB Y 20AY 36X
ESTEAM, HogaYU NIgMPUMKY Ma HOCMABHUUMBO QASt 0EOAI3QUIT IXHIX NPOEKMIB.
MomuBauig MOAOQI QO QKMUBHOT ydacmi B NPO2PAMOX NPOCMOPEY, CMUMYAKBOHHS
iHMepecy QO CaMOPO3BUMKY. BupiweHHS 6ygb-aKUX KOHPAIKMIB MO CNEUSHHS
NO3UMUBHIU B30EMOQIT MiXK y4aCcHUKOMU. [TpauiBHUK cCmMBOpPoe Be3neyHe ma
NIgMPUMYBOAbHE CEPEQOBUULE, € KOXEH MOXE BUCAOBAIOBOMU CBOI QyMKU Ma igei 6e3
cmMpPaxy 6ymu OCYyQXeHUM.

OpzaHizamop:

OpzaHi3auis OCBIMHIX 30X0QiB, BOPKWONIB, AeKUiU, Ma iHWUX akmuBHocmMeuU, aKi
360z2auylomb NPO2PAMY MA HANOBHEHICMb MOAOQIXHO020 NpocmMopPy. [pauiBHUK NAQHYE
MO KOOPQUHYE Ui 30X0QUu, 306e3nevyioyu, Wob BOHU BYAU QOCMYNHI MO UiKOBI QAS BCiX
Y4YOCHUKIB. [TocmilHud NowyK HOBUX igel Mma NigxoQiB QA 3QAYYEHHS MA YMPUMOHHS
iHMepecy MoAoQI. [TpauiBHUK aganmye NPo2pAaMU MA OKMUBHOCMI QO 3MiHIOBAHUX
iHMepeciB mMa Nnompeb YYQCHUKIB, CNPUAOYU iIHHOBAUiIUHOMY 0O3BUMKY MOAOQIXHO20
NEOCMOPY. 30 MOXAUBOCMI, QONOMQA2AE MOAOQI 3 PECYPCOMU, eKCnepmaMu ma
MOXAUBOCMAMU 30 MEXXOMU MOAOQIHKHO20 Nnpocmopy. [TpauiBHUK gonoMaozae
BCMQHOBAIOBAOMU 3B'A3KU MiX NIGAIMKAMU Ma NPOGeCiOHOAOMU B QI3HUX 20AY 39X,
OO3WUPIOIHYU 200U30HMU MOXXAUBOCMEU QASt MOAOQUX AtogeU.


https://drive.google.com/drive/folders/10pbjGdw5LUDGXeH_FZKKx02VMbDrlO8X?usp=sharing
https://docs.google.com/document/d/1Wob6MWg2-ix4EkEvDAjNGjCBhxSjdJn-ttvoNljmHmE/edit?usp=drive_link
https://drive.google.com/drive/folders/1YbpOI4E0tao1tdRuFgfmTxAenDC83PED?usp=drive_link

LLIAT HOBYQHHS QAS NPAUIBHUKIB MOAOQIXKHUX NOOCMOQIB:

e OzHaUoMumMuU i3 NOHIMMAM Ma 3MiICMOM PoboMU “MOAOQIXKHUX Npocmopis”
HO NPUKAQQI QOCBIQY IHWUX KPQTH Ma CYy4YQCHOT pedopMU MOAOQIKHOT
chepu YKpaiHy;

e Hogamu HOBUYKU QA NPAUIBHUKIB NODOCMOPIB UOQO NAQHYBAOHHS,
NPO2HO3YBAHHSA MO BUMIDIOBOHHSA 0E3YAbBMAMIB NO3UMUBHO20 BNAUBY
UeHMPEY HO MOAOQV;

e Hogomu 3HAHHSA WOQO edekMUBHOT PO6OMU KOMOHQU NPAUiIBHUKIB
MOAOQIXXHO20 NOOCMOPY, 30BHIUWHIX MO BHYMEIUWHIX KOMYHIKQUIU Y
KOAeKMUBI, 6peHgQuUH2y Ma NO3UUiOHYBOHHS UeHMPY.

[Mokpauwumu HOBUYKU BUKAQQOHHS ESTEAM-npegmemis.
OzHatoMumMu 3 HAUKPAUWUMU NOOKMUKAMU Op20HI3QUIT edpekmuBHUX
HOBYOABHUX 30XOQIB.

e HoBYUMU BCMOHOBAIOBOMU NO3UMUBHI MO QOB2OMPUBOAI CMOCYHKU 3
MOAOQQIO Hepe3 peyASOHI KOMYHIKOMUBHI B3OEMOQIT Ma QkMUBHOCMI.

e O3HaloMumu i3 NPABUAG MO 30X0QaMU 6e3Neku Hy MOAOQIXKHOMY
NEOCMOPI.

e [lozHaUoMUMU 3 OCHOBOMU NCUXO-eMOUIUHOT NIgMEUMKU, HOgamMu
ebekmuBHI IHCMpPyMeHmMu caMogonoMozu ma [TA (Nnepw ol NCUXOAO2IYHOIX
gonoMozu).

3Micm npozpamMu

Baok “OpeaHizauidHud”

Llel 6A0Kk HOgOCMb NpauiBHUKOM MoaogixxHUX [ToocmopiB HEOOXiIQHI 3HOHHA NPO Memy
Ko_Laba, 0o20 Uil ma 3aBQAHHS, O MAKOX NPO MOXXAUBOCMI MO pecyPCcU, QOCMYNHI QAS
BNpoBageHHs ESTEAM-npoz2paM, CMUMYAIOBOHHSA MBOPYO20 MUCAEHHS, BUPIUEHHS
NPOBAEM, CNPUAHHSA KOAeKMUBHIU pobomi ma NigMPUMKU iHHOBAUUHUX NigXOQiB QO
HOBYOHHS MQ PO3BUMKY.

e  O3HAUOMAEHHS 3i CMPYKMYPOK Ma POHOMOI MOAOQIXKHO20 NPOCMOPY 3
dokycom Ha ESTEAM. LLlo make MOAOQIXKHO NOAIMUKQ i SKi QOKyMeHmMU
peaAaMeHmMytomsb i pob6omy. Xmo NEAUIOE i3 MOAOQQIO B YKOQIHI.
MixxcekmopaAbHUU NigxiQ. YYacmb MOAOQI K OCHOBQO QASt GOPMYBAHHS |
peaAi3auii MOAOQIXXHOT NOAIMUKU Ma MOAOQIXHOT po6omu. Xmo maki
NEAUIBHUKU MOAOQIXXHO20 NEOCMOPY MA IX KOMNemeHmMHOCMI.
MNpodecilHUU cmmaHgapm “@axiBeub 3 NUMAHbL MOAOQI (MOAOQIXHUU
NEQAUIBHUK)".

e PoO3yMiHHA NpoueciB QgMIHICMPYBAHHS MAQ 0P2QHI3QUIT NOQIU.

e BuBYeHHS NpouegyP MA NPABUA 6e3neku B UeHMPI

e MoHimopuHe MAa OUIHIOBAHHA

Baok ‘Memogu ma iHcmpyMeHmMuU gAg NpauiBHUKIB MoAoQixkHUX [Tpocmopis”

Mema 6A0Ky - HaBYUMU NPAUiBHUKIB MoAogixHUX [pocmopis ebekmuBHil dacuaimay,i,
CMBOPEHHIO NDOQYKMUBHO20 HOBYOABHO20 CEPEegOBUULQ, PO3BUMKY KOMYHIKQMUBHUX
HOBUYOK MQ eMOoUiUHO020 iHMeAeKmMy, O MAKOX BUKOPUCMOHHIO QUQOKMUYHUX MemMoQiB
mMa UUPOOBUX IHCMPYMEHMIB QAS NIQBUWEHHSA KOeamuBHOCMI Ma iIHHOBAUiUHOCMI
MOAOQI.

e Memogu ma mexHiku ebekmuBHOI GaCUAIMAUiT 20yNOBUX NPOUECIB.


https://youth-worker.org.ua/library-category/molodizhna-robota/
https://teachstem.eu/policy-makers/chapter2.php
https://www.researchgate.net/publication/353272956_Interdisciplinary_Skills_for_STEAM_Entrepreneurship_Education
https://www.entresteam.com/teachers-manual
https://drive.google.com/file/d/1zxhkjYBKLvzws9HpG9HVWFFRjuP8NOHa/view
https://youthcenters.net.ua/userfiles/books/Inclusiopn_21x21.pdf
https://youthcenters.net.ua/otsinka-yakosti-molodignoi-roboti/
https://steamonedu.eu/results/
https://www.britishcouncil.org.ua/sites/default/files/creative_hub_leaders_toolkit.pdf

CmMBOPEHHS NO3UMUBHO20 MO NPEOQYKMUBHO20 HOBYOABHO20 CELEQOBUULQ.

KoMyHiKOMUBHI HOBUYKU gAA pobomu 3 gimbMU Ma NigAIMKaMU.

Po3BumMok eMoUiUHO20 iHMeAEKMY Ma MEXHIKU QKMUBHO20 CAYXOHHS.

AUQOKMUYHI MEMOQU MAa NIgXOQU 9O HOBYAHHS, 30KPEMO NPOEKMHUU

Memog. [NAOHYBOHHSA Ma PEQAI3aUiS NPOEKMHUX POBIM 3 MOAOQQ!HO.

o CMUMYAIOBOHHA KOEQMUBHO20 MUCAEHHS MA IHHOBAUIUHOCMI cepeq
MOAOQI.

e BukopucmaHHS UUGPOBUX IHCMPYMEHMIB QAT NIQMPUMKU MO PO3UWUPLEHHS

HOBYOABHO20 NPOUECY.

Baok “Tlpozpamu ML Ko_Labao®

3ocepegkeHUU HO NPUBEPHEHHI yBA2U QO PI3HUX QCNeKMiB pO60MU MOAOQIXHUX
ESTEAM ueHmpiB. [ 0OAOBHE 30BQOHHS QAS NPaAUiBHUKIB MOAOQIXHUX [Toocmopis -
30UIKOBUMU MOAOQb Y BUKOPUCMOHHI NOOCMOPIB, NOKA3AaMU X NOMEHUiIOA MQ
nepegamu OCHOBHI 3HOHHSA NPO MOXAUBOCMIi 30CMOCYBOHHA MEXHOAO2IU Ma HaBYUMU
NEOKMUYHUM HOBUYKAOM, BUKOPUCMOBYOYU MEMOQUKY_IHME2POBAHO20 HABYAHHS The
Artifex project ma HoBUYOK po6omuU 3 iHCMPEYMeHMAMU UUbOOBO20 BUPOOHUUMBA BiQ
JToolocar.

O3HaUOMAEHHS 3i 3MicmoM ma ocobAuBoCcMAMU NpozpaM ESTEAM.
O3HAUOMAEHHS 3 OCHOBOMU NPO2OAMYBAHHS, 0obomomexHiKU ma iHUIUX
MEXHOAQIYHUX QCNEKMIB

e [ligegomoBKa QO NPOBEQEHHSA NOOKMUYHUX 30HAMb 3 BUKOPUCMOHHSAM
NPO2PAOMHO20 306e3NeYeHHa Mma iIHCMPYMeHMIB

e O3HAUOMAEHHS 3i 3MiCTMOM Ma ocobAauBoCMAMU NPo2poM DiHOHCOBA
20QMOMHICMb, Apm-mepanid, NCUX0eMOoUIUHO NiIgMEUMKQ MOWLO

e [IpodopieHmauia. XeHQOyK 1. XeHQOYK 2,

BAaok “EdekmuBHi KOMyHIiKaQUiT"

HaoBUYOHHS KOMYHIKOUIU QA NEAUIBHUKIB MOAOQIXXHUX [100CMOPIB MOAOQIXXHO20 UeHMPEY
CNPSMOBAOHE HO BQOCKOHOAEHHS X HOBUYOK COMONPE3eHMAUii, NOOCYBAHHSA iBEHMIB
NEOCMOPY MQA 30AYYEHHS GiAbUE YYQCHUKIB QO NOQil. BMiHHS Becmu ycniwHy
KOMYHIKQUiKO gONOBHAMb X NpodecilHy KOMNemeHMHICMb Ma CNPUSMUMYMb PO3BUMKY
uinel ma Micii MOAOQIXXHO20 UEeHMPY.

Po3BUMOK HOBUYOK epeKmuUBHOT KOMYHIKQUIT 3 MOAOQQIO
LLlo make penymauis ma KOMyHIKauis. AK Npauioe cucmemMa KOMyHikauid.
LLlo make uinboBa aygumopis (LUA), KOHOA KOMYHIiKAUiT, NOBIQOMAEHHS MAa
3BOPOMHUU 3B'S30K

e K NAQHYBOMU KOMYHIiKAUIT. IHOPMaUiUHUU Nnpocmip. AKi 3OKOHU B HEOMY
QitoMb MA 9K Mym KpauwLe gismu COMUM.

Baok “Besneka ma gocmynHicme”

3ocepegkeHUd HQ OMPUMAHHI 3HOHb NPABUA 6e3NeKU, 9Ki QONOMOXYMb giMAM
BiguyBOmMuU cebe 30XUlleHUMU Ma BNEBHEHUMU B CBOEMY OMOYEHHI, U0 cCnpugmume
IXHBOMY COMOCMIUHOMY MAa NPOQYKMUBHOMY NepebyBaHHIO B Ko_Laba. BukopucmaHHs
Memoguk IO Aisuama, STOP Sexting, British Council ma BAQCHUX NPABUA Ma NOAIMUK,
AKUX MOKOMb QOMPUMYBOMUCS BCi, XMO NPAUIOE 3 QimbMuU B paMKax npoekmis 'O
GoGlobal.

e Po3ni3HOBOHHA Hebe3neyHux cumyauild ma NPOMUQid: HOBYQHHS
NEAUIBHUKIB MoAoQiHUX [ToocmopiB igeHmMuUdikauii nNnomeHUidHUX PU3UKIB


https://core.ac.uk/download/pdf/286032301.pdf
https://core.ac.uk/download/pdf/286032301.pdf
https://teachstem.eu/teachers-educators/?lang=en
https://tolocar.org/ua/academy/
https://www.youtube.com/playlist?list=PLZLUI8JKE3uHB3j2Frsod4gnzUITuG8Kf
https://www.youtube.com/playlist?list=PLZLUI8JKE3uHB3j2Frsod4gnzUITuG8Kf
https://www.scopesdf.org/lessons/
https://www.scopesdf.org/lessons/
https://drive.google.com/drive/folders/1YbpOI4E0tao1tdRuFgfmTxAenDC83PED
https://drive.google.com/drive/folders/1YbpOI4E0tao1tdRuFgfmTxAenDC83PED
https://drive.google.com/file/d/1DxpxVfp38Fi03lztu39G9HBjGhsA930P/view?usp=sharing
https://steamit.eun.org/category/stem-careers/
https://files.eun.org/STEAMIT/STEAMIT_Handbook_Career_Advisers_01.pdf
https://careerhub.in.ua/interaktyvnyj-posibnykyak-stvoryty-karyernyj-czentr/
https://drive.google.com/drive/u/0/folders/1VA1krJxlzrFkaMiZqn22G7RF64i39hdW
https://drive.google.com/file/d/19K28EbevmvDAo8ilW3IsRFbP5Y51v0zG/view

oAd 6e3neku, PO3NI3HOBAMU O3HAKU HOCUAAS, NPOUEQYPU MO QAZ0pUMMU
pea2yBOHHS.

e BugBAEHHS 03HOK HOCUABCMBAO MO EKCNAYOMAU,iT: HOBYOHHSA NPOUIBHUKIB
MoAogikHUX [TpocmopPiB PO3NIZHOBOMU O3HOKU MQO CUZHAAU, U0 MOXYMb
CBIQUUMU NPO CEKCYOAbHE HOCUABCMBO QOO EKCNAYOMAUIHO.

e [lpeBeHMUBHI 30X0OQU MAa Pea2yBAHHA: cmpamezii 3aNobizaHHS
CEeKCYOAbHOMY HOCUABCMBY MAQ €KCNAYOMAUiT, O MOKOX ebekmuBHI gii Npu
BUSIBAEHHI MOKUX BUNQQKIB.

e [ligmpPuMKa NOCMPAOXGOAUX: OCHOBU HOQOHHS NEPUIOT NCUXOAO2IYHOT
QONOMO2U MO NIgMPUMKU NOCMPOXQOAUM Big HOCUALBCMBO MQ
ekCNAyomauii.

e [loAimUKa HYALOBOI MOAEPOHMHOCMI: PO3PO6KA MO BNOOBAQHKEHHS
NOAIMUKU HYABOBOT MOAepaHMHOCMI QO Bygb-aKuUx OPM HOCUALCMBAO MA
QUCKPUMIHQOUT B OCBIMHbOMY CepeQOoBUUIL.

e [lpomugisa byaiHay: cnpamezii BUABAEHHSA Ma 30N06i2QHHSA UbKYBAHHIO
cepeg MOAOQI.

e Aganmauig npocmopy: 3ab6e3nedeHHs Qi3uYHOT gOCMYNHOCMI QA MOAOQI 3
obMexxeHUMU Qi3UYHUMU MOXXAUBOCMSAMU.

e besneuHe HaBYOQABHE OOAQQHAHHS: BUOID MO aganmauis 06AQQHAHHS, aKke
BignoBigae nompebamM besneku.

PO3yMiHHSA IHKAIO3IT: O3HAUOMAEHHS 3 NOUHUUNOMU IHKAKO3UBHOT OCBIMU.
CmBOPEHHS IHKAIO3UBHO20 HOBYOABHO20 CePegOoBUUL0: NOOKMUKU MQ
MemOoQUKU CMBOPEHHS CEPegOoBUWLQ, QPY>KHBO20 QO BCIX NIQAIMKIB.

e (OCHOBU 2eHQEPHOT PIBHOCMI: BBEQEHHS B KOHUENUIO 2eHQEePHOI piBHOCMI
MQ I BOXXAUBICMb Y OCBIMHBbOMY CepegOBUULI

e bBopombba 3 2eHgepPHUMU CMepeomunNaMu: MeEMOQUKU PO3NI3HOBOHHSA MAa
NEOMUQIT 2eHgQEePHUM CMePeomMUNOM Yy HOBYOABHOMY NOOUECI.

Baok TlcuxoemMouitHa NiIgMEUMKQ”

BAOK NOKAUKOHUU gonoMozmu NPaAuiBHUKOM MoAogixkHUX [Tpocmopis cmBopumu
KOMPOpPMHe OCBIMHE CcepegoBUULE, YyMAUBE QO NCUXOAORIYHUX NOMPeb MOAOQ,
BOQOXOBYOUYU BUKAUKU CbO20QEHHS. BOHU HOBYOMbBCS 0O3NIZHOBOMU MAa Ped2yBOMU HAQ
eMoUu,iUHI nompebu MOAOQI, U0 € KAKDYOBUM QCNEKMOM NIgMPUMKU IXHb020 3900Q0B'd Ma
camonoyymms. KoiM moz2o, ompuMaHi 3HOHHS Ma HOBUYKU QONOMO2OMUMYMb
NpauiBHUKGM MoAogixHUX [ToocmopiB Becmu ceaHCU 2pyNOBOI MA IHQUBIQYOQAbHOT
NIgMPUMKU, WO 3006UmMb ixHIO pobomy GiAbul epekmMUBHOK MA UiHHOK QA MOAOQ.

e CmBoOpeHHA 6e3neyH020 MPABMOYYMAUBO2O CEPLEQOBULLA B MOAOQIXKHOMY
ueHmMOI

e [paBMO MaQ cmMEeEC, iX BNAUB HO eMOoUuidHUU CmMaH Ma KO2HIMUBHI GyHKU,iT
gimel. fAk 2o0BOPUMU 3 gimbMU NPO BiUHY Ma BmMpPamu? Ak 2oBOpUMU 3
QimbMU, 9Ki 303HOAU MPaBMU?

e [paBMOiHPOPMOBOHUU NiIgXiQ ( PO3BUMOK pe3uAbeHMHOCMI,
MEOBMOYYMAUBUU KOHMEHM, COUIOAbHO-eMOUiUHE HOBYOHHS)

e Po3BUMOK  eMOouilHO20  IHMeAeKmMy, COUIOAbHUX  HQBUYOK  MOAOQI
(NigmpuMka eMouitiHO20 cmaHy gimel Mma MOAOQI)

e Cmpecocmilkicmb npauiBHUKIB MoAOQiXKHUX [1lpocmopiB  MOAOQIXKHUX
UeHMPEIB (COMOQONOMO20, FKO MOXe Gymu BUKOpUCMAHA NPU pobomi 3
NIQAIMKOMU | MOAOQQIO)

OpieHMoBHUU PO3N0OQIA 20QUH 30 BAOKOMU


https://drive.google.com/drive/folders/10pbjGdw5LUDGXeH_FZKKx02VMbDrlO8X?usp=sharing
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Training Program for Youth Space Tutors
with a Focus on ESTEAM

About Ko_Laba Youth Spaces:

Ko_Laba Youth Spaces are modern and safe environments where young people can
experiment with advanced technologies and execute their creative and scientific
projects. The primary focus is on leisure and productive time spent by the youth with an
emphasis on ESTEAM and acquiring relevant professional skills (hard skills), social skills
(soft skills), and lifelong learning skills that can be utilized in their future careers, thus
directly influencing community life and functioning. These spaces encourage youth to
see ESTEAM not just as subjects of study but as useful and exciting tools for innovation
and self-realization.

The Uniqueness of Ko_Laba Youth Spaces:

Comprehensive Development:

Ko_Laba operates as an open space where youth can engage in a variety of activities,
ranging from playing board games to working in teams on STEM projects.

Practical experience in ESTEAM:

The space is focused on the practical application of knowledge in the fields of science,
technology, engineering, arts, and mathematics. Participants not only learn something
new but also have the opportunity to implement their own projects or test ideas in real
life.

Incubation Program (is based on the principles of human-centered design):

The progrom allows young people to work in teams on their projects, receiving support
and mentorship from experienced professionals. This not only fosters the develooment
of important professional and social skills but also motivates the implementation of
innovative ideas.

Development and recreational events:

Scheduled lectures, workshops, and events offer immersion into the world of ESTEAM
while providing a plotform for entertainment, interaction, and exchange of experiences
among peers.

Creating Ko_Laba we understand that modern teenagers seek more than just traditional
education. They want to be part of a community where they can not only learn but also
realize themselves, test ideas, create something new, and change the world around them.
Ko_Laba Youth Space is not just a place for learning; it's an environment where
teenagers can freely explore, develop, and implement their boldest ideas, enjoy leisure
time, and feel free. All this, in an atmosphere of support and creativity, makes Ko_Laba
the ideal place for personal growth and development of the younger generation.


https://www.unicef.org/innovation/media/12111/file

For reference:

The acronym STEM was introduced in 2001 by the scientific administrators of the National Science
Foundation (NSF) in the USA, which previously used the acronym SMET. Generally, the emphasis on
science and technical education began at least from the early days of the so-called 'space race” between
the USA and the Soviet Union, which escalated when the Soviet Union launched the first satellite into
Eorths orbit in 1957

Including entrepreneurshio fundamentals in our STEAM program is a key distinction and feature. It
encourages youth to think beyond the bounds of traditional education and work with real cases from
idea to final implementation. This approach develops skills such as creativity, adaptability, risk readiness,
and the ability to find and utilize opportunities. Entrepreneurial thinking develops in youth the mindset
needed to overcome real challenges and achieve positive changes.

ESTEAM education plays a key role in preparing students for the challenges of the 2ist century. By
integrating art and entrepreneurship into the STEM approach, ESTEAM promotes a more holistic
educational experience, developing creativity alongside analytical thinking. This allows the youth not only
to solve problems with innovative and creative approaches but also prepares them as leaders who can
visualize, design, and effectively communicate their ideas, ensuring that these ideas are human-centric,
aesthetically appealing, and sustainable.

An effective means of implementing ESTEAM education is through project activities. Executing projects
involves students' research activities, and the practical application of their theoretical knowledge, and
aims at independently obtaining results under the guidance of a youth space particioant. We offer
project activities for students in the form of an incubation program. In our version, the Incubation
Program for Ko_Laba Youth Spaces operates on a principle similar to classic business incubators, but the
result is youth innovation and creative solutions for specific social and community problems. The client
for such solutions can be a local self-government body or the community in general (for example, through
a survey conducted by the youth among residents to identify the most relevant problems).

Objectives of the Incubation Program for Ko_Laba Youth Space:

To implement youth initiatives aimed at improving community life.

To teach youth to develop effective solutions for social challenges important to
the community.

To stimulate the development of youth leadership and social entrepreneurship.
To integraote modern and technological methods of project implementation and
deepen knowledge and skills in ESTEAM and digital production.

Skills and abilities we aim to develop at Ko_Laba Youth Centers:

(developed in accordance with the GoGlobal standard and correlate with the established State
Standard of Basic Secondary Education, based on the "Recommendations of the European
Parlioment and the Council of the European Union on the formation of key competencies of
lifelong learning)

e Civic competence:
Ko_Laba teaches young people about the impact of their actions on society,
instilling a sense of responsibility towards their country and readiness to
participate in civic initiatives.

e Social competence:
Young individuals are educated to communicate effectively with others,
understand their feelings, and identify surrounding issues. It's essential for them


https://en.wikipedia.org/wiki/Business_incubator
https://drive.google.com/file/d/1yLe9F1LQf51V3cu4GhZv0gCkwbsLH__X/view?usp=sharing
https://mon.gov.ua/ua/osvita/zagalna-serednya-osvita/nova-ukrayinska-shkola/derzhavnij-standart-bazovoyi-serednoyi-osviti

to assist, respect, show tolerance, and work collaboratively. They also learn to
manage stress, resolve conflicts, and handle discrimination, emphasizing the
importance of health care, emotional awareness, appropriate social behavior, and
multitasking in uncertain situations.

Innovativeness:

Youth are encouraged to adapt to change, face challenges, embrace new ideas,
and spearhead transformations in various settings. They're guided to set
personal goals, self-motivate, and build resilience and confidence for learning
ond success.

Information and communication competence:

Young people are instructed to leverage digital technologies for education and
communication, ensuring safe usage and adherence to academic integrity.
Cultural competence:

Acknowledging Ukraines cultural diversity, youth are taught to respect and
understand this richness, fostering collaboration across different cultural and
religious backgrounds, and appreciating various creative expressions.
Autopsychological competence:

This involves teaching young individuals to harness their psychological strengths
for self-understanding and potential realization. They're equipped to navigate
diverse, sometimes unforeseen situations, with decisiveness and goal-oriented
focus, emphasizing self-improvement and internal motivation for success.
Leadership:

Youth are trained to assume leadership roles, enabling active contributions to the
country's rebuilding efforts. This involves setting ambitious objectives, engaging
with others, and embracing responsibility for their decisions.

Critical and systemic thinking:

Young individuals learn to critically analyze information, discern truth from
falsehood, recognize deception, and make reasoned decisions. They're taught to
consider various perspectives and select trustworthy information sources.
Creative thinking:

Youth are encouraged to think creatively, discovering novel solutions to complex
issues and ethically incorporating and improving upon others' ideas.
Communication and non-violent communication:

They learn constructive communication techniques, conflict resolution, and how
to reach mutual understanding with others.

Decision-making skills:

Youth are taught to identify problem-solving strategies, understand the roots of
issues, set objectives, and consider potential risks and outcomes.

These competencies and skills will provide young people with a solid foundation for
success in innovation, critical thinking, and adaptation to the demands of the modern
world, opening wide perspectives for develooment and self-realization.

Methodologies to be implemented:

General methodologies:

- Master classes and workshops
- Lectures and seminars

- Sports and cultural events

- Volunteer projects

ESTEAM Methodologies (in development):
- Incubation program for youth project implementation


https://teachstem.eu/workshops/https://teachstem.eu/workshops/

- Science clubs and laboratories
- Robotics, programming, working with digital manufacturing tools

e Career Counseling (in development):

- Individual and group consultations
- Master classes on job search skills
- Career fairs and networking events

e Arttheropy (in development):
- Creative workshops
- Group art-therapy sessions

Socio-emotional support for teenagers
Leadership (in development)

- Leadership skill development trainings
- Mentoring programs for young leaders

e Financial literacy (in develooment):
- Seminars and master classes on financial literacy
- Interactive games and simulations
- Workshops and entrepreneurship programs

These competencies and skills will provide the youth with a solid foundation for success
in innovation, critical thinking, and adaptation to the demands of the modern world,
opening wide perspectives for development and self-realization.

Therefore, the approach to training employees of Ko_LLaba Youth Spaces is
comprehensive and interdisciplinary. The progrom facilitates the acquisition of a wide
range of skills and knowledge by youth space employees, including pedagogical
methods, scientific-technical disciplines, interpersonal communication, safety, and

psychology.

Aim for training for Ko_Laba Youth Spaces employees:

The program aims to prepare employees of Youth Spaces for work in youth spaces with
a focus on the development of the ESTEAM direction.

Target audience:

e Employees of Ko_Laba Youth Spaces
The role of a Ko_Laba youth space employee is multifoceted and plays a key role in
creating a safe and positive environment for teenagers. Some of the main aspects of
this role include:
Facilitator and mentor:
Facilitates the exchange of knowledge and skills among the youth. They also serve as
mentors, inspiring teenagers to explore new areas and develop interests in the fields of

ESTEAM, providing support and mentorship for the realization of their projects.
Motivates youth to actively participate in the spaces programs, stimulating interest in


https://tolocar.org/ua/academy/
https://drive.google.com/file/d/14jbBcocn4kncMOF7p72CurLdaqF9AZSc/view?usp=drive_link%D0%BC
https://drive.google.com/drive/folders/10pbjGdw5LUDGXeH_FZKKx02VMbDrlO8X?usp=sharing
https://drive.google.com/drive/folders/1YbpOI4E0tao1tdRuFgfmTxAenDC83PED?usp=drive_link
https://youth-worker.org.ua/library-category/molodizhna-robota/

self-development. Resolves any conflicts and promotes positive interaction among
participants. The employee creates a safe and supportive environment where everyone
can express their thoughts and ideas without fear of judgment.

Organizer:

Organizes educational events, workshops, lectures, and other activities that enrich the
progrom and content of the youth space. The employee plans and coordinates these
events, ensuring they are accessible and interesting to all participants. Constantly seeks
new ideas and approaches to engage and retain the interest of youth. The employee
adapts progroms and activities to changing interests and needs of participants,
contributing to the innovative development of the youth space. Where possible, assists
youth with resources, experts, and opportunities beyond the youth space. The employee
helps establish connections between teenagers and professionals in various fields,
expanding the horizons of opportunities for young people.

Training objectives for Youth Spaces employees:

e To familiarize with the concept and essence of “youth spaces” based on the
experience of other countries and the current reform of the youth sector in
Ukraine.

e Jo provide space employees with skills in planning, forecasting, and measuring
the spaces positive impact on youth.

e Jo provide knowledge on effective teamwork, external and internal
communications in the team, branding, and positioning of the space.

To improve teaching skills in ESTEAM subjects.

To familiarize with best practices in organizing effective educational events.

To train in establishing positive and long-term relationships with youth through
regular communicative interactions and activities.

To familiarize with safety rules and measures in the youth space.

To introduce the basics of psycho-emotional support, providing effective self-help
tools and psychological first aid (PFA).

Prograom Content
Organizational Block:

Provides necessary knowledge about Ko_Laba's purpose, objectives, tasks, ESTEAM
progrom implementation opportunities, creative thinking, problem-solving, teamwork,
and support for innovative learning and development approaches.

e Introduction to the structure and operation of youth spaces with a focus on
ESTEAM. Understanding of youth policy, regulatory documents, workers in the
youth sector in Ukraine, cross-sectoral opproach, and youth participation.

Understanding administrative processes and event organization.

Learning safety procedures and rules within the space.
Monitoring and evaluation.



https://teachstem.eu/policy-makers/chapter2.php
https://www.researchgate.net/publication/353272956_Interdisciplinary_Skills_for_STEAM_Entrepreneurship_Education
https://drive.google.com/file/d/1zxhkjYBKLvzws9HpG9HVWFFRjuP8NOHa/view
https://youthcenters.net.ua/userfiles/books/Inclusiopn_21x21.pdf
https://youthcenters.net.ua/otsinka-yakosti-molodignoi-roboti/

Methods and tools for Youth Spaces Emplovees Block:

Aims to teach effective facilitation, create a productive educational environment,
develop communication skills and emotional intelligence, and utilize didactic methods
and digital tools to enhance youth creativity and innovativeness.

Methods and techniques for effective facilitation of group processes.
Creating a positive and productive educational environment.
Communication skills for working with children and teenagers.
Didactic methods and approaches to learning, including the project method.
Planning and implementing project work with youth.

L a) i
Using digital tools to support and expand the educational process.

Ko_Laba Youth Space programs Block:

The main task for the staff of Youth Spaces is to engage young people in using the
spaces, demonstrate their potential, and impart fundomental knowledge about the
application possibilities of technologies and teach practical skills using the integrated
learning methodology of The Artifex project and skills in working with digital
manufacturing tools from Tolocar.

Introduction to the content and features of ESTEAM prograoms.

Basics of programming, robotics, and other technological aspects.

Preparation for conducting practical lessons using software and tools.
Introduction to the content and features of programs such as_Einancial Literacy,

Art Therapy, psycho-emotional support, etc.
e Career counseling. Handbook 1. Handbook 2.

Effective communications Block:

This program is aimed at enhancing self-presentation skills, promoting space events,
and attracting more participants. Successful communication will complement their
professional competence and contribute to the development of the youth spaces goals
and mission.

Developing effective communication skills with youth.
Understanding reputation and communication, the communication system,
target audience, communication channel, message, and feedback.

e Plonning communications, information space, and the laws governing it.

Safety and accessibility Block:

Focused on acquiring knowledge of safety rules that will help children feel protected
and confident in their surroundings, contributing to their independent and productive
stay at Ko_Laba. Utilizing methodologies from NGOs such “Aisuoma’, STOP Sexting, the
British Council, and our own rules and policies that must be adhered to by everyone
working with children within the projects of the NGO GoGlobal.

e Recognizing dangerous situations and counteraction: training on identifying
potential safety risks, recognizing signs of violence, and response procedures.
e |dentifying signs of violence and exploitation: training on recognizing signs and


https://steamonedu.eu/results/
https://www.britishcouncil.org.ua/sites/default/files/creative_hub_leaders_toolkit.pdf
https://core.ac.uk/download/pdf/286032301.pdf
https://teachstem.eu/teachers-educators/?lang=en
https://teachstem.eu/teachers-educators/?lang=en
https://tolocar.org/ua/academy/
https://www.youtube.com/playlist?list=PLZLUI8JKE3uHB3j2Frsod4gnzUITuG8Kf
https://www.youtube.com/playlist?list=PLZLUI8JKE3uHB3j2Frsod4gnzUITuG8Kf
https://www.scopesdf.org/lessons/
https://drive.google.com/drive/folders/1YbpOI4E0tao1tdRuFgfmTxAenDC83PED
https://drive.google.com/file/d/1DxpxVfp38Fi03lztu39G9HBjGhsA930P/view?usp=sharing
https://steamit.eun.org/category/stem-careers/
https://files.eun.org/STEAMIT/STEAMIT_Handbook_Career_Advisers_01.pdf
https://careerhub.in.ua/interaktyvnyj-posibnykyak-stvoryty-karyernyj-czentr/
https://drive.google.com/drive/u/0/folders/1VA1krJxlzrFkaMiZqn22G7RF64i39hdW
https://drive.google.com/file/d/19K28EbevmvDAo8ilW3IsRFbP5Y51v0zG/view?usp=sharing

signals that may indicate sexual violence or exploitation.

Preventive measures and response: strategies for preventing sexual violence and
exploitation, and effective actions when such cases are detected.

Supporting victims: basics of providing first psychological aid and support to
victims of violence and exploitation.

Zero-tolerance policy: developing and implementing a policy of zero tolerance for
any forms of violence and discrimination in the educational environment.
Counteracting bullying: strategies for detecting and preventing bullying among
youth.

Adapting space: ensuring physical accessibility for youth with limited physical
abilities.

Safe educational equipment: selecting and adapting equipment that meets safety
needs.

Understanding inclusion: introducing principles of inclusive education.

Creating an inclusive educational environment: practices and methodologies for
creating an environment friendly to all students.

Fundamentals of gender equality: introducing the concept of gender equality
and its importance in the educational environment.

Combating gender stereotypes: methodologies for recognizing and countering
gender stereotypes in the educational process.

Psycho-emotional support Block

The block is designed to help Youth Spaces employees create a comfortable
educational environment that is sensitive to the psychological needs of young people,
taking into account the challenges of today. They will learn to recognize and respond to
the emotional needs of young people, which is a key aspect of maintaining their health
and well-being. In addition, the knowledge and skills gained will help Youth Spaces
workers to conduct group and individual support sessions, which will make their work
more effective and valuable for young people.

Creating a safe, traumao-informed environment in the youth space.

Trauma and stress, their impact on the emotional state and cognitive functions of
children. How to talk to children about war and loss? How to speak with children
who have experienced trauma?

Trauma-informed approach (developing resilience, trauma-informed content,
social-emotional learning).

Developing emotional intelligence and social skills among youth (supporting the
emotional state of children and young people).

Resilience of Youth Spaces employees (self-help that can be used when working
with teenagers and young people).

Estimated hourly distribution by blocks

Blocks: Numbers of hours:

Synchrono | Asynchron
us part ous part



https://drive.google.com/drive/folders/10pbjGdw5LUDGXeH_FZKKx02VMbDrlO8X?usp=sharing

Organizational Block

2
3
Methods and tools for Youth Spaces employees Block
S
15
Ko_Laba Youth space progroms Block
8
2
Effective communications Block
3
1
Safety and accessibility Block
6
4
Psycho-emotional support of Youth Block
6
Total: 30 27

The training volume is 30 hours/1 ECTS credit.




